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THE IEWEL CONCEPTS
ORGANIZING AROUND PEOPLE

Our phi losophy of organizat ion
starts with people -  not boxes on
an organization chart.

Our phi losophy of organizat ion has
always been concerned with relat-
ing people's abi l i t ies and potent ials
to the iobs to be done. We are not
preoccupied with f i t t ing names into
boxes on an organizat ion chart .

Organizing around people requires
an understanding that there are no
perfect people. Such organizing
assumes i t  is possible to develop
teams of people whose excel lence
results from their  combined talents.

Osco has expected much of i ts
people, of ten giving them responsi-
bi l i t ies beyond their  personal ex-
perience. No one is sure they wi l l
not be tagged for a new assign-
ment for which they have had
l i t t le or no pract ical  t raining. Sur-
pr is ingly,  few have fai led to
measure up to what was asked and
conf ident ly expected of them. In
this process of growth the keys to
success are intiative, resourcefulness
and imaginat ion.

Basic to our phi losophy of organi-
zat ion are the execut ives who
visual ize themselves as being under

their  organizat ion and act ing as
"First  Assistants" to those report-
ing to them. They give them re-
sponsibi l i ty and authori ty for carry-
ing on in their  individual capacity,
but the they are ready at any
moment to assist  them when they
need help or guidance.

Execut ives, in accord with this phi l -
osophy, understand that they do
not run their  funct ion of the busi-
ness, rather they assist those who
do. They try to forget that they
are the boss and try to remember
that any prest ige they may enjoy
wi l l  come from what they can
accomplish for those report ing to
them.

Execut ives don't  use the First
Assistant phi losophy to avoid re-
sponsibi l i ty for f inal  results,  but use
their  authori ty and involvement as
First Assistants to attract the
whole-hearted participation of
those .who look to them for guid-
ance.

WHAT HAVE WE DONE
R E C E N T L Y ?

.One of the basic phi losophies on
which the Jewel Companies have
grown has been cal led the "First

Assistant Phi losophy." At Osco,
we f i rmly bel ieve in this approach
to chal lenging people. We cannot,
how€ver, use the term "first assist-
ant" to descr ibe the phi losophy
because of the confusion between
the posit ion t i t le of f i rst  assistant in
our stores and the management
ph i losophy.

.Working teams in our stores, in
markets, and within distr icts are
bui l t  upon the special ized indivi-
dual di f ferences of the people who
make up those teams. Adminstra-
tors, merchants, customer service
special ists --  our people are known
by their area of expertise and to-
gether they form a strong team.

.A store manager is a store manager
in t i t le and responsibi l i ty,  but the
person who is performing that job
can contr ibute to the company in
areas that go beyond that general
job responsibi l i ty --  and many of
our managers do just that. A new
ordering system, organtzing a cen-
tral  t icket ing procedure, f inding
new uses for management infor-
mation reported to the stores --
these are al l  specif ic examples of
where individual strengths were har-
nessed for the benefit of the entire
company.
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Very few high school students are
fortunate enough to know what
career path they'd l ike to choose
for themselves. A pol iceman sounds
excit ing, or possibly a computer
programmer. An execut ive's l i fe
sounds interest ing or maybe
they ' l l  choose med ic ine  or  law.  The
prob lem is  th is  - -  i t ' s  imposs ib le  fo r
them to get a taste of each pro-
fession and f ind which one thev'd
be best sui ted for.

The Exp lorers ,  a  young adu l t  d iv i -
s ion of the Boy Scouts of America,
tr ies, in part ,  to solve this problem
for the young people of today. The
post is sponsored by Osco Drug and
co-sponsored by the Universi ty of
l l l i no is  Pharmacy Schoo l .  l t  i s  fo r
Chicagoland high school students
who are interested in the f ie ld of
pharmacy.

Osco became involved in the pro-
gram approximately four years ago
when the Boy Scouts contacted
Don Hoscheit ,  v ice-president of
pharmacy operat ions, and asked i f
we'd be interested in sponsoring the
group. Don responded with a def-
in i te  "yes . "  A lso  invo lved are  John
Fegan, professional services repre-
sentat ive; Jerry Hi ldebrandt,  phar-
macy operat ions special ist ;  both
are post leaders, and Shei la
Bennett, manager third party pres-
cr ipt ions; Reg Bogusch, pharmacy
operat ions assistant;  and Ed
Singleton, manager tax adminstra-
t ion, who are post advisors.

There are many Explorer Posts in
the Chicagoland aree and each one
tr ies to give students some insight
into di f ferent professions. There is
a post for law and a post for en-
gineering. There is a general  interest
post for students who have no idea
what they might be interested in.
There is a post for sports and a post
for the sea that teaches young
people how to sai l .

There are approximately 65 people
in the pharmacy post f rom various
Chicagoland high schools.  The
major i ty of them are minori ty
groups from the inner ci ty.  They
range from freshmen to seniors

and have one purpose in mind --
to get some insight into the f ie ld of
pharmacy.

Our pharmacy group helps them to
accomplish this by arranging edu-
cat ional t r ips, once a month, that
let  them see what i t 's l ike in the
f ield of pharmacy. This year they
attended a para-professional train-
ing class at the Randhurst t raining
center and then went behlnd the
pharmacy counter to see a real re-
tai l  pharmacy in act ion. They vis i t -
ed Abbott Laboratories to observe
the manufactur ing of pharmaceut i-
cals and Johnson Products to see
how cosmetic and beauty aids are
made. They plan to vis i t  the Uni-

versi ty of l l l inois Pharmacy School
where they wi l l  spend t ime in the
labs and talk to administrators
about admission requirements.

Besides educat ional t r ips, the
pharmacy group also takes them
on recreat ional out ings. They
attended a Chicago Bul l 's basketbal l
game and plan to see a Cub's game
this season.

I t  is the goal of  our pharmacy
group to give these young people
exposure to the opportunit ies avai l -
able to them in the pharmacy pro-
fession and help them decide i f  this
is the career path they wish to
choose.

OSCO SPONSORS THE
PHAR.MACY EXPLORER POST

a tour of abbott laboratories
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Let 's assume you deposit  $100 of regular deposits 1o JCRE each year^and your share of

th; ;#e;;y tontriUliions ana forfeiiures aliocated on depositl 119 $39: . (The amount

;" ;  $i i .bt  ior 1978).  The table shows how your account could bui ld up i f  the investments

earned the rates showh. The table also i l lustrat6s the power of the compounding of investment
i"trftr made possible throueh the special tax treatment. Obviously, the greater the rate of-r;lir;, 

ttre trigher the amouits build. The rates of return shown below are at the top of each
co lumn.

Annual Rate of Return on Investments

Year 5%

1 $ "t32.so
5 732

10  1 ,666
15 2,859
20 4,38,
25 6,323
30 8,803
35 'l'1,967

6%

$ 133
749'1,752

3,095
4,992
7,296

",o,5',4
'14,82O

8%

$ 134
786

1,941
3,639
6,"132
9,796'l5,179

23,O9O

$ 134 .s0
804

2,O43
3,948
6,881'l'1,392

18 ,333
29,O13

$  103'154

206
4"t2
618
824

1,030

$  13s
824

2,'.|5"1
4,289
7,732'13,276

22,206
36,589

$  109't63

218
436
654
872

1,090

e% 10%

This table is developed on the assumption that each year the fol lowing amounts are added as
shown for year 1 :

.  Regular Deposits

.  Company Contr ibut ions & Forfei tures on deposits

.  Earnings on Average Balance* ( i .e. ,  beginning balance plus one-half  of
deposits added for that year; example - 5% column)

.  To ta l  Added Annua l ly  (5% co lumn)

$100.00
30.00

2.so
$ 1 32.s0

The amount added each year wi l l  then compound at the rate of return shown in subsequent
years.

The next table shows the approximate monthly payments that di f ferent accumulat ions could
provide for 15 years. The assumption is that the balance of the account value is left to earn
the rates shown during the 1S-year payout period.

Monthly Payments for 15 Years

lnvestment
Rate 5% 6% 8% 10%9%

Amount
Accumulated

$1o,ooo
$15,000
$20,000
$40,000
$60,000
$80,000
$100,000

$80
120
160
320
480
640
800

$8s' t27
'170

340
510

$97
14s
194
388
s82

680 776
850 970

Deposit ing regular ly to JCRE through payrol l  deduct ions provides an opportunity to bui ld a
superior account for future income. l f  you are a6% depositor,  you receive a ful l  share of the
company contr ibut ion and forfei tures al located on deposits.  l f  you deposit  less than 6% you
may wish to authorize a deposit  increase to maximize your account 's share in the annual com-
pany contr ibut ion. Contact your manager,  personnel or payrol l /benef i ts department for a
JCRE.DEPOSIT AND INVESTMENT DIRECTION CARD needed to  au thor ize  a  change in
your deposits.
*Average balance equals the balance of the account at the start. of the year. plus the ending
balancJ divided by two. Earnings on average balance determined by mult iply ing average
balance times the rate of return.
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THE ABC'S OF
MOVING THINGS SAFELY
FROM LOSS PREVENTION
Did you know that three out of 10
accidents causing temporary iniury
are caused by moving obiects the
wrong way? Mov ing  th ings  the
wrong way may cause strains,
sprains, hernias, wounds, or f rac-
tures. Al l  mean suffer ing and may
require medical  at tent ion and hos-
pi tal izat ion.

Most accidents result ing from mov-
ing things can be prevented when
you follow these six basic safety
t ips :  1 .  Get  he lp  i f  there  is  anY
doubt about your abi l i ty to move
the object by yourself. 2. Wear
safety shoes with reinforced toes to
prevent injur ies from droPPed ob-
jects.  3.  Keep hands in the clear --
f ingers can be crushed when load is
put down carelessly.  4.  Wear gloves
to protect against s l ivers, cuts,
scratches and burns. 5.  Li f t  with
your legs --  don' t  real ly put your
back into i t .  6.  Get a good gr ip to
make carrying easier and to protect
your f ingers and toes.

Planning makes any job easier.
When you plan before act ing you
get the job done safely,  easi ly,
quickly and eff ic ient ly.  1.  Decide in
advance how you are going to do
the job. 2.  Plan the route you wi l l
take --free from tripping hazards.
3. Determine where the object wi l l
be set down --  wi l l  you need help?
4. Look over the object to see
where and how to hold i t .  5.
Remove grease and oil from ob-
iect so i t  is as dry as possible. 6.
Consider the distance the load is
to be moved. Plan rest stops i f  nec-
essary. 7 .  Be sure there is enough
space to handle the object safely.
8. Use l i f t  t ruck or conveyor for
things not meant to be moved by
hand.

T H E  K N O W . H O W  O F  L I F T I N G

1. Look over the object to be l i f ted.
Make sure i t 's not too heavy or too
clumsy for good balace. 2. Stand
cf ose to the load with feet apartf or
good balance. One foot alongside
the load --  one behind. 3. Bend
your knees straddle the load some-
what. Keep your back as straight as
possible. 4.  Get a good gr ip,  many
l i f t ing accidents occur when the
load sl ips from hand. 5. Li f t  gradu-
al ly.  Straighten your knees and
stand. Use your leg muscles. Avoid
quick jerky motions.

lf an object is too heavY, large,
bulky, long, hard to handle, or has
to be placed high up, try team l i f t -
ing. Workers shoul be about the
same size. One man should give sig-
nals so that all work together.

T H E  K N O W . H O W  O F  C A R R Y I N G

1.Keep the load close to your bodY
to take full advantage of the me-
chanical  leverage of your bodY.
2. Always have clear vis ion over the
load and if the load interferes with
normal walking, get help. 3.Avoid
twist ing your body. l f  you have to
change direct ion do i t  by moving
your feet.  4.  Don't  change your
gr ip on the load unless i ts weight is
supported. 5.  Face the spot Your
load is to rest on. Turn your feet
and whole body in the r ight direct-
ion .

U N L I F T I N G

1. Bend your knees to lower the
load keeping your back straight and
the weight cfose to your body. 2.
Watch your f ingers. Al low room
for the load without danger to your
f ingers or toes. 3.  Sl ide load into

t ight spaces. l t 's rnuch easier and
safer than trying to lift. 4. To
deposit  load on bench or table
place i t  on the edge and push
it  forward with arms and body.
5. Be sure the load is secure where
you put i t  down. Wil l  i t  fa l l ,  t ip
over,  rol l  of f  or be in someone's
way?

T H E  K N O W - H O W  O F  P U S H I N G
A N D  P U L L I N G

Keep the strain off your back -- let
your body's weight and your leg
muscles do the work for You. 1.Get
a  good gr ip  on  the  sub iec t .2 .  KeeP
your back as straight as possible. 3.
Brace your feet for maximum leg
power. 4.  Bend your knees to get
the best use of your bodY weight to
move the object.  Don't  be a
wrest ler.  l f  the obiect is too big or
awkward, get help!

H A N  D L I  N G  S P E C I A L - S H A P E D
oB,l ECTS

rocking wi l l  help get i t  started. But
i t  could take two men to move the
same barrel  on end.

BOXES AND CARTONS
Grasp opposite bottom corners
and draw object into bodY.

SACKS
Carry on shoulder braced by hand
on hip or hold at opposite ends and
rest load against Your hiP and
stomach.

Being safe when handl ing objects is
squarely up to you. Know Your-
self. Know how to move materials.
Know when to get helP --  and
you' l l  get the job done safely every
t ime.
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the central region
managers' conference

OSCO'S  CENTRAL REGION
HOLDS THE KEYS TO SUCCESS

Osco's Central Region Managers' Confer-
ence can only be descr ibed as a tota l
success!  Some of  our  managers came by
plane,  some by van,  and others by car  - -
and they arr ived Sunday,  May 20,  wi th a l l
t he i r  t yp i ca l  Osco  en thus iasm.

The three-day conference was held in  the
heart  of  the beaut i fu l  Lake Lanier  ls lands
at  Stouf fer 's  Pine ls le in  Georgia.  The
meet ing gave our  s tore managers an
opportuni ty  to par t ic ipate in  seminars
wh ich  app l i ed  d i rec t l y  t o  ou r  bus iness ,  t o
work a vendor show, and to par take in  a
number of  le isure t ime act iv i t ies.

A welcoming Western-sty le barbeque was
held Sunday n ight  and gave everyone a
chance to greet  o ld f r iends and make
some new ones.  Serv ice p ins were pre-
sented to store managers who celebrated
anniversar ies in  May and June.

Monday,  May 21,  the meet ing opened
wi th comments f rom President  Dick
George.  Dick rev iewed the company's  key
object ives for  1919 and d iscussed how we
can work toward achiev ing those goals.
A movie ent i t led "Keys To Success"  was
shown featur ing Roger Stauback,  Dal las
Cowboy quarterback.  The movie h igh-
l ighted Roger 's  road to success.  ln  h is
speech fo l lowing the movie,  Tork
Fuglestad,  v ice-president  of  the Centra l
Region,  ta lked about  success,  Roger
Stauback and how they re late to Osco.
"Through the appl icat ion of  the pr inc i -
p les that  you have learned as an Osco
manager," said Tork, "and through your
exper ience and perseverance,  you run
your s tore.  You teach,  t ra in,  mot ivate
and do your best to develop a store team
that  is  a winner.  In  the t ruest  sense of  the
word --you are Osco's quarterbacks!
There .are a lo t  of  other  p layers on the
team at  Frankl in  Park and Oak Brook,
but  in  the end the u l t imate success of
your  s tore depends on the decis ions you
make dai ly . "  Tork d iscussed the t ra i ts  he
feels are necessary to obtain the keys to
success -- (enacity, perseverance, belief
in  yoursel f ,  and the pursui t  o f  excel lence.

T H E  S E M I N A R S

Five seminars were scat tered over  the
three-day meeting and offered ideas to
aid the managers in  thei r  day- to-day store
operat ions.  Store managers learned some
new ski l ls  and received ref resher courses
in other  areas.

SEMINAR I  KEYS TO SUCCESS
T H R O U G H  A D V E R T I S I N G  M A N A G E -
MENT -  Leaders:  Bob Braden,  adver t is ing
manager;  L iz  Geur ink,  adver t is ing pro-
duct ion manager;  Dick Davis,  d is t r ic t  l0
o . m .

Liz ,  Bob and Dick in t roduced our  s tore
managers to an effective and efficient
system of  adver t is ing at  s tore level ,
whether  i t  be by a l ter ing the o i f ice- issued
ad package or  ut i l iz ing the ad package in
i ts  ent i rety .  Bob rev iewed the ent i re ad
process for the Central Region ad pro-
gram, .  descr ibed the ad layout  pages
(s l icks)  that  are avai lable to the stores,
and discussed how the stores can best
ut i l ize these tools .  L iz  rev iewed the
newspaper survey resul ts  which compared
the cost  of  pr in t ing tabs through a local
pr in ter  to  the cost  of  having the news-
pape r  p r i n t  t hem.  D i ck  Dav i s  summed  up
the seminar  by advis ing the store mana-
gers to ut i l ize the mater ia ls  of fered by the
advert is ing area because i t  wi l l  save t ime
and  money  i n  t he  l ong  run .

SEMINAR I I  KEYS TO SUCCESS
THROUGH INVENTORY MANAGE-
MENT -  Leaders:  Ron Grove,  v ice-presi -
dent  of  d is t r ibut ion;  Ar lyn Whi te,  mana-
ger  of  physical  inventory;  Dick Rounds,
d i s t r i c t  14  d .m . ;  La r r y  Hudson ,  s to re
manager at 880 W. Lafayette.

This is  the one area of  the business
where there could be a weal th of  prof i ts
for each and every store if activit ies were
implemented wi th a determinat ion to
contro l  the inventory level .  The object ive
of  the seminar  was to help store managers
understand the.  "ABC" theory behind
inventory contro l  as i t  is  used at  the Elk
Grove Dist r ibut ion Center  (EGDC) today.
Speci f ica l ly ,  the ABC method of  inven-
tory control stresses the need to manage

fast  moving ("A" i tems) d i f ferent ly  f rom
med ium ( "B "  i t ems)  and  s low  move rs
("C" i tems).  "A"  i tems represent  the top
10 per  cent  of  EGDC i tems which equal
50 per  cent  of  the volume; "B" i tems
represent  the next  10 per  cent  of  EGDC
items which equal  25 per  cent  of  the
volume; and "C" i tems represent  the
bot tom 80 per  cent  of  EGDC i tems which
equal  25 per  cent  of  the volume.

The new Order Point /Order  Quant i ty
(OP/OQ) repor t  was presented.  l t 's  a
computer  generated repor t  which shows
shipments f rom EGDC per iod by per iod
and i tem by i tem. The repor t  shows each
indiv idual  s tore how they 've been t rack-
ing according to movement.  The repor t
wi l l  be issued twice a vear .
S E M I N A R  I I I  K E Y S  T O  S U C C E S S
THROUGH OPERATIONAL MAN-
AGEMENT -  Leaders:  Bi l l  Bates.  d is t r ic t
6  d .m . ;  Wayne  McGu i re ,  p r i c i ng  manag ,e r ;
Len Thie len,  manager of  loss prevent ion,
Ken Walker ,  operat ions manager.

Bi l l  d iscussed why the store operat ions re-
v iew was rev ised and who wi l l  benef i t
f rom i ts  use.  The rev iew is  in  essence,  a
report card for our managers to track
store operat ing resul ts  for  the previous
four  weeks.  They can see thei r  actual
performance, against budgeted perform-
ance,  against  pr ior  year .  The format
was rev ised to be more inc lus ive of  a l l
aspects of  the business.  The store oper-
at ions rev iew used proper ly  and regular ly
Can be a key to success for everyday store
ooerat ions.

Wayne ta lked about  t ier  pr ic ing which
can mean not  only  added prof t  dol lars in
the long run,  but  an improved image in
pr ic ing wi th a l l  our  customers.  T ier
pr ic lng is  a term used to descr ibe pr ic ing
strategies ( t iers)  by one d ig i t ,  two d ig i t ,
or  three d ig i t  categor ies as opposed to
select ing a zone for  the tota l  s tore.
Wayne said, "We need to be able to
predlct the effect of a pricing strategy
change and track the effect of the change
af ter  we make i t . "  The system wi l l  a l low
all Osco stores in different*markets to be
"pr iced r ight . "  T ier  pr ic ing wi l l  be estab-
l ished and on system by the end of  June.
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Len  r c l a t cd  how secu r i t y  shou ld  be  the
bas i c  eve ryday  respons ib i l i t y  o f  a l l  l evc l s
of  management.  Any secur i ty  problem
detracts f rom prof i tabi l i ty  at  s torc levc l .
A  con t i nucd  emphas i s  and  commun ica -
t ion to thc sccur i ty  departmcnt  of  any
suspec ted  p rob lems  w i l l  hc lp  t o  a l l ev ia te
those  p rob l cms  and  add  to  u l t ima tc
prof  i tab i l i ty .

Ken rev iewed the suidel ines for  the
"Lc t ' s  Makc  Moncy "  con tes t  wh rch  began
the  f i r s t  week  o f  June  and  ends  Sep tcm-
ber I  9  Thc contest  of fers an opportuni ty
to gain ideas f rom our  employees on
methods of  increasing prof i ts  through in-
creasing sales,  reducing expenses or  in
gene ra l ,  any th ing  tha t  w i l l  u l t ima te l y  i n -
crease store prof i ts .  At  the same t ime,
emp loyccs  submi t r i ng  t he  bes r  i dcas  w i l l
bc rewarded.  Grand Pr ize winners receive:
1s t  p l ace  -  one  week  i n  A l capu l co  fo r
two;2nd p lace -  two round t r ip  t ickets to
any  p lace  i ns ide  the  con t i nen ta l  U .S . ;  3 rd
place -  three days in  Las Vegas for  two.
Any employee may enter  as many ideas
as they wish dur ing the ent i re contest .

SEMINAR IV  KEYS TO SUCCESS
THROUGH COMPENSATION MAN-
AGEMENT Leade rs :  F rank  Leona rd .
d i r cc to r  o I  compensa l i on ;  Tom N ic l sen ,
pe rsonne l  manager ;  Doug  R ives ,  d i s t r i c t  9
o . m .

Payrol l  is  our  largest  s ingle expense of  the
bus iness  and  the  one  tha t  i s  mos t  con to l l -
able.  Scminar  leaders st ressed the need to
act  wi th a se nse of  urgency on th is  area
10 ensurc that  our  sales per  man hour
goals are met  in  every store in  the busi -
ness - -  and any store that  has the abi l i ty
to excced i ts  sa les per  man hours should
str ive to achieve that  posi t ion.  Topics d is-
cussed were e ight  s teps to contro l  absen-
teeism and the tools  to be used for  con-
t ro l ;  Osco's  Compensat ion Phi losophy,
"Share the prof i ts  wi th those who pro-
duce them by of fer ing compet i t ive pay,
w i th  t he  ou ts tand ing  bene f i t s  f o r  a  t o ta l
compensat ion program bet ter  than our
compet i tors."  The 19l9 l8O pay t rends
and d i rect ions were a lso d iscussed.

SEMINAR V  KEYS TO SUCCESS
T H R O U G H  O R G A N I Z E D  M A N A G E -
l \4ENT -  Leaders:  Ron Di lger ,  d i rector  of
t r a i n ing ;  G reg  Gu l l i c kson ,  d i s t r i c t  3 .  d .m .

fhe organization with which a manager
operates wi l l  re f lect  the long-range per-
formance of  each indiv idual  s tore.  Ron
went  over  the approach to def in ing the
organizationd structure of each store and
presented e ight  pr inc ip les of  organizat ion
to be appl ied in  th is  process.  A wel l -de-
f ined organizat ional  s t ructure in  the store
w i l l  r esu l t  i n :  i nc reased  p roduc t i v i t v
through peoplc knowing thei r  object ives,
having more assurance of  what  thei r  ioLr

is ,  and having grcater  conf idence in know-
ing where they stand.  Greg rev iewed the
Managers '  Week l y  P lannc r .  The  P lanne r
was dcveloped as a tool  to  ass is t  the storc
managemen t  t eam in  i t s  ove ra l l  p l ann ing
and  con t ro l  f unc t i ons .  l t  can  hc lp  t o
assure that  no por t ion of  s torc operat ions
w i l l  be  ove r l ooked  on  a  week l y  bas i s .  The
p rope r  app l i ca t i on  o f  t he  week l y  p lannc r
can lead to a more ef f ic ient  and ef fect ive
operat ion.

Tuesday was devoted to a vendor show.
Over 70 vendors set-up booths through-
out  the hote l .  This  was the f i rs t  t ime that
a  show o f  t h i s  magn i tude  was  he ld  i n  t he
Centra l  Region.  The mix of  vendors and
categor ies was qui te extensive and some
except ional  va lues were madc avai lable to
al l  s tores.  A large number of  products
were avai lable for  immediate order ine as
we l l  as  merchand i se  fo r  t he  i a l l  and
Chr is tmas seasons,  which gave store man-
agers an opportuni ty  to rev icw the pro_
duc ts  p r i o r  t o  o rde r i ng .  "The  vendo r
show was more successfu l  than we ever
an t i c i pa ted , "  sa id  To rk ,  " i t  had  some
def in i te  advantages for  the Centra l
Region.  l t  was more economical  to  show
merchandise to a l l  managers at  one
locat ion.  Our managers received a bet ter
feel  for  the product  by seeing i t  f i rs t
hand.  l t  gave our  managers a chance to
see product  and p lan d is t r ic t  and market
st rategies for  group promot ions and then
imrnediate ly  wr i te  the order .  Our mana-
gers were able to prev iew new fa l l  i tems
as  we l l . "

OTHER ACTIV IT IES

In between the seminars there were many
recreat ional  act iv i t ies for  our  managers to
take par t  in .  Monday af ternoon a tennis

and  f i sh ing  tou rnamen t  we re  he ld .  Tues -
day  n igh t  was  a  su rp r i sc  Hawa i i an  l uau
comp le te  w i t h  dance rs  The  th r i l l  o f  t he
evening was seeing thc d is t r ic t  managers
and  To rk  d ressed  i n  hu la  sk i r t s  and  danc -
ing wi th the hawai ian dancers.  Wednes-
day af ternoon i t  was the gol fer 's  turn and
they  p layed  the  I8 -ho le  champ ionsh ip
coursc in  the ra in.  Store managers a lso
had the opportuni ty  to par take in  horse-
back  r i d i ng ,  m in ia tu re  go l f ,  na tu re  h i ke ,
water  s l ide,  or  a char tered cru ise.

THE VENDOR SHOW
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B
Twen tv - s i x  spec ia l  awa rds  we re  p r csen ted  t h i s
yea r  t o  i nd i v i c i ua l s  f o r  t he i l,"nt, in the Cenirar -"-;:{U,.'r"l'-r"l':li special awards
p resen ted  t o  t he  w inne rs  o f  t he  spo r t l ng  even t s .

C E N T R A L  R E G I O N  M A N A G E R  O F  T H E
Y  E A R

ln  app rec ia t i on  f o r  you r  ded i ca t i on  and  se rv i ce
to  you r  d i s t r i c t  and  t he  Cen t ra l  Reg ion .  ( l - r ) :
D i s t r i c t  10  -  La r r y  Hudson ,  880  W.  Lay faye t t e ,
D i s t r i c t  1 4  -  D u a n e  D a v i s ,  4 1 1  G a l e s b u r g ;  D i s -
t i c t  12  -  La r r y  Koe t t ,  91  2  Owensbo ro ;  D i s t r i c t
9  -  A l  G u n n e s o n ,  4 1 8  L i t t l e  R o c k ;  D i s t r i c t  6  -

Be rn i e  Sche lonka ,  801  Roches te r ;  D i s t r i c t  4  -
G a r y  V o l k e n i n g , 8 1 6  J e f f e r s o n  C i t y ; D i s t r i c t  2  -

J e r r y  R i v i n i u s , 8 5 9  C e d a r  R a p i d s .  N o t  p i c t u r e d
Marv  Pa r r y ,  D i s t r i c t  5  -  829  Deca tu r .

T H E  H A N G  T O U G H  A W A R D

For  ded i ca t i on  and  endu rance  i n  t he  I nd iana -
po l i s  ma rke t  and  f o r  ass i s t i ng  i n  se t t i ng  a  base
fo r  a  b r i gh t  f u t u re .  ( l - r )  f r on t  r ow :  To rk
Fug les tad ,  v i ce -p res i den t  o f  t he  Cen t ra l  Reg ion ;
f  ack  Loh r  -  768 ,  Ga ry  M i ze  -  165 ,  back  row
( l - r )  Tom F lowe rs  -  767 ,  Ga ry  H ruby  -  762 ,
G r e g  G u l l i c k s o n ,  d i s t r i c t  3  d . m . ;  D i c k  G e o r g e ,
Osco  p res i den t ;  Don  Mar t i n  -  764 ,  Chuck
G u n d l a c h  7 6 1 ,  M i k e  F l y n n  -  7 6 3 ,  G e n e  B a i l e y  -
7 66.

C E N T R A L  R E G I O N  D I S T R I C T  I \ 4 A N A G E R
O F  T H E  Y E A R - D I C K  R O U N D S

In  app rec ia t i on  f o r  ou t s tand ing  se rv i ce  and
Ieade rsh ip  t o  d i s t r i c t  

' 14  
and  t he  con t i nua t i on

o f  p ro f i t  g row th  ach ievemen t .  ( l - r )  To rk ,  D i ck
Rounds ,  D i ck  Geo rge .

Va i l  Pascha l ,  pha rmacy  coo rd i na to r  f o r  t he
L i t t l e  Rock  marke t  r ece i ved  an  awa rd  f o r
ou t s tand ing  ach ievemen t  i n  t he  deve lopmen t  o f
pha rmacy  p romo t i ona l  packages .

( l + )  To rk ,  D i ck  Geo rge  and  Dan  Kub i cek  -  849
Dubuoue .  Dan  rece i ved  t he  "Rook ie  o f  t he
Yea r "  awa rd  i n  r ecogn i t i on  o f  ou t s tand ing  se r -
v i ce  and  p ro f i t  g row th  a t  849  du r i ng  1978 .

( l - r )  Don  C lay ,  818  B loom ing ton  and  D i ck
Geo rge .  Don  and  t he  c rew  o f  818  rece i ved  an
award  i n  r ecogn i t i on  o f  ou t s tand ing  " cus tomer
se rv i ce "  be fo re ,  du r i ng  and  a f t e r  t he  1978  cus -
tomer serv ice cam paign.

( l - r )  To rk  and  D i ck  p resen t  Pau l  Ha r i g ,  manage r
o f  f i nanc ia l  eva lua t i on  w i t h  an  ou t s tand ing  se r '
v i ce  awa rd  f o r  con t i nued  suppo r t ,  f o l l ow  up
and  accu ra te  i n f o rma t i on  as  needed  o r  r eques t -
ed by the stores of  the Central  Region.

George Stearns,  Central  Region advert is ing
manage r ,  r ece i ved  an  ou t s tand ing  se rv i ce  awa rd
in  aDDrec ia t i on  f o r  h i s  ded i ca t i on  and  se rv i ce  t o
con t i nu ing  con t r i bu t i ons  t o  t he  imp rovemen t
o f  t he  ad  package  and  f o r  r ecogn i z i ng  and
commun ica t i ng  t he  needs  o f  t he  Cen t ra l
Ree ion .

S P E C I A L  T R  I B U T E I !  S P E C I A L  T R I B U T E !  I

The  manage rs  o f  t he  Cen t ra l  Reg ion  unan i -
mous l y  se l ec ted  Joe  Sau l ,  manage r  o f  spec ia l
accoun t i ng  se rv i ces ,  as  "  Hono ra ry  D i s t r i c t
Manage r "  o f  t he  Cen t ra l  Reg ion .  Joe  rece i ved
the  awa rd  i n  app rec ia t i on  o f  yea rs  o f  con t i nued
se rv i ce ,  ou t s tand ing  f o l l ow  up  and  f r i end l y  co -
ope ra t i on  t o  a l l  s t o res  o f  t he  Cen t ra l  Reg ion .
And  l o r  devc lop ing  t he  repu ta t i on  o f  ,  "  l f  a l l
e l se  l a i l s . . . . . . . . . ask  Jde  Sau l . '

D i ck  Geo rge  p resen t s  June  Marqu i s ,  C res t
Pho to  sa les  manage r ,  w i t h  an  ou t s tand ing  se r -
v i ce  awa rd  f o r  con t i nued  good  se rv i ce  and
fo l l ow  up  i n  r ecogn i z i ng  t he  needs  o f  t he
Central  Region stores,

Aust in Stanton ( lef t )  and Rich Bos received a
spec ia l  awa rd  f o r  ou t s tand ing  se rv i ce  as  a
buye r .  l he l  we re  se lec ted  by  t he  manage rs  o I
t he  Cen t ra l  Reg ion  based  on  t he  qua l i t y  o f
se r v i ce  f o r  1  978 .
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Ross Scholarship Winner

changing
times

BRIAN SMITH,  fo rmer  manager  o f
EPOS (electronic point of  sale) is
the new toy buyer.  Br ian began his
Osco career in 1975 as a trainee at
our old Grand Ave. store. He has
held var ious posit ions since that
t ime including: 2nd assistant at  663
Chicago, and lst assistant at 663
and 679 Park Forest. Brian received
a BS, and then an MBA in account-
ing and f inance from Cornel l
Universi ty.

JOHN BRADLEY is  the  new EPOS
manager. John began his Osco
career as a part-timer in "197O and
has held var ious management posi-
t ions  s ince  tha t  t ime inc lud ing :
trainee at 695 Downers Grove, 2nd
assistant at 289 Park Ridge and 667
Des Plaines, and 

'l 
st assistant at

667, 614 Des Plaines, and 44 Oak
Lawn and new store set up co-
ordinator.  Most recent ly he was
EPOS f ield supervisor.  John attend-

the  Un ivers i tv  o f  l l l i no is  and
Elmhurs t  Co l lege.

GEORGE VESLEY,  fo rmer  EPOS
coordinator,  is the new EPOS f ield
supervisor.  George began his career

B

in 1973 with the Jewel Data Center
as a computer operator.  He was
a shif t  supervisor and wir ing special-
ist  before joining Osco in 1977 as
EPOScoordinatorGeorge is a gradu-
ate of l l l inois Computer Col lege.
He and his wife Barbara and their
daughter Mel issa reside in Tinley
Park ,  l l l .

C O N N I E  F E U E R S T E I N  i s  a  n e w
EPOS coordinator.  Connie began
her Osco career in "1977 as a trainee
at 4O7 Bloomington. She was a
trainee at 413 Normal and a 2nd
assistant at  4 '14 Green Bay. Connie
is a graduate of Wisconsin State in
Whitewater with a BBA in Market-
ing. She resides in Woodridge, l l l .

BOB VONDERHAAR,  fo rmer  d i r -
ector of sales promotion, is the new
liquor buyer.  Bob began his career
with Jewel Food Stores in 1961 on
a part-ti"rne basis. In 197Ohe foined
Turn*Style as sales manager for
ladies and gir ls;  and mens, boys and
infants. He was also apparel  buyer
for Turn *Style. Bob attended
Indiana Universi ty and Western
Michigan Universi ty.  He and his
wife Janis reside in Ogden Dunes,
Ind iana.

Mark Shader,  son of Fred Shader,
pharmacist  at  805 Water loo is the
winner of the Frank P. Ross Mem-
orial  Scholarsh ip spo nsored by
Jewel  Compan ies ,  Inc .

Mrs. Frank P. Ross establ ished this
scholarship fund through the Jewel
Foundat ion  in '1964 to  commemor-
ate her late husband, a co-founder
of the Jewel Tea Company. Any
high school student who plans to
enter an accredited col lege, and
whose mother or father is employ-
ed ful l - t ime with (or has ret i red
f rom)  Osco Drug,  Inc . ,  i s  e l ig ib le  to
compete.

As you' l l  see, Mark is a very de-
serving recipient of  the award. He's
also received the fol lowing awards:
W. E. Ruebus Scholarship for
Athlet ics, lowa Bar Associat ion
Award, Universi ty of lowa Dean's
Scholarship, Scholar State of lowa
Award, Nat ional Meri t  Scholarship
f inal ist ,  Nat ional Meri t  Award to
the Universi ty of Southern
Cal i fornia, Honor Club Society
Recognit ion Award. Mark was also
very active at West Waterloo High
School.  He received a Cert i f icate of
Excel lence in tr i -state math, was
the Youth of Month in Water loo,
was a member of the Student
Senate for four years, he was school
committee chairman, act iv i ty
committee chairman, he was let ter-
ed in footbal l  his junior and senior
year, and lettered in track. Mark
was very act ive in the Boy Scouts
as: patrol  leader,  t roop scr ibe, order
of the arrow and star scout. He was
also a member of the Honor Club,
Varsi ty Club, Pep Club, Variety
Show, and Cedar Val ley Stamp
Club.  CONGRATULATIONS Mark .

George C o n n i e

O
sc

o/
S

av
-o

n 
A

lu
m

ni
 C

lu
b 

 (w
w

w
.o

sc
os

av
on

al
um

ni
.c

om
)



10

OUR
PEOPLE

CELEBRATE
I .  M I K E  C A R T E R  ( l e f t ) , 2 n d  a s s i s t a n t  a t  4 0 8
Green  Bay ,  ce l eb ra tes  h i s  two -yea r  ann i ve rsa ry
w i t h  B i l l  Ba tes ,  d i s t r i c t  6  d .m .

2 .  ( l - r )  Ma rc  P iea r t ,  pay ro l l  manage r ,  p resen t s

C A R O L  B A U M A N N ,  b e , t e f i t s  c l e r k ,  w i t h  h e r
f i v e - y e a r  p i n ,  a n d  J U D Y  R A N K I N  f r o m  p a y r o l l

accoun t i nB  w i t h  he r  I  0 -Yea r  P in .

3 . ' l  s t  A s s i s t a n t  R I C K  D A B B E R T  ( l e f t )  f r o m  3 7
N i l es ,  r ece i ves  h i s  f i ve - yea r  p i n  f r om S to re  Man -
age r  Te r r y  Ha t t endo r f .

4 .  C o s m e t i c i a n  N A N C Y  S A M S  f r o m  8 1 1
Danv i l l e ,  r e i e i ves  he r  20 -yea r  p i n  f r om To rk
Fug les tad ,  v i ce -p res i den t  o f  t he  Cen t ra l  r eg ion .

5 .Th ree  pa r t - t ime rs  f r om 881  C l i n t on  ce leb ra te
the i r  two -yea r  ann i ve rsa r i es .  ( l - r )  CHRIS
K L I N K L E R ,  M A R K  P E T E R S E N ,  A N d  R O S E
R E E S E R .

6 .  ( l - r )  Denn i s  Johnson ,  s t o re  manage r  a t  835
Grand  Fo rks ,  p resen t s  p i ns  t o :  DOROTHY
F A R R E L L  -  t w o  y e a r s ,  R O N  W A G N E R  -  t w o
y e a r s ,  a n d  F L O R E N C E  B U R N S  -  1 0  y e a r s .

7 .  BYRON CONANT ( l e f t ) ,  s t o re  manage r  a t
6  H i l l s i de ,  r ece i ves  h i s  15 -yea r  p i n  f r om John
Te r r y ,  d i s t r i c t  4  d .m .

8 .  J  U N E  B E L L ,  R . P h .  a t  6 7 3  C h i c a g o  H e i g h t s ,
r ece i ves  he r  two -yea r  p i n  f r om S to re  Manage r
D a r n e l l  A l l e n .

9 .  N E D R A  B R O W N ,  c o s m e t i c i a n  a t  6 2 7
Evans ton ,  r ece i ves  he r  two -yea r  p i n  f r om S to re
Manage r  John  D rob i sh .

10 .  Ce leb ra t i ng  ann i ve rsa r i es  a t  217  A r l i ng ton
He igh t s  w i t h  S to re  Manage r  Te r r y  Za io  ( r i gh t )
a r e  P h a r m a c i s t  J O H N  G U D A I T I S  ( l e f t )  -  f i v e
yea rs ,  and  2nd  Ass i s t an t  STEVE DAVIS  -  two
years.

. l  
l . A N D R E W  P E T E R S O N  ( l e f t )  f r o m  8 7 4

Munc ie ,  r ece i ves  h i s  two -yea r  p i n  f r om M ike
Re i cha rd ,  2  nd  ass i s t an t .

1 2 .  l \ 4 A R T H A  K E  R R  f  r o m  8 l 9  S p r i n g f i e l d ,
ce l eb ra tes  he r  1  5 - yea r  ann i ve rsa ry  w i t h  B i l l
May f i e l d  ( l e f t ) ,  d i s t r i c t  5  d .m . ,  and  To rk
Fug les tad ,  v i ce -p res i den t  o f  t he  Cen t ra l  r eg ion .

13 ' .  BETH STYBER f r om 60  Pa los  He igh t s ,  r e -
ceives her f ive-year p in f rom 

. ls t  
Assistant  Bruce

Rey  nho  u l  t .

14 .  J  UL IE  ARPS f r om 853  Wausua ,  r ece i ves
her f ive-year p in f rom Store Manager Gary
H i l be r .

1 5 .  J  U N  E  L E E  f r o m  9 3 9  B i l l i n g s ,  r e c e i v e s  h e r
two -yea r  p i n  f r om S to re  Manage r  Ted  He lmer .

l0
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SERVICE
ANNIVERSARIES

' 1 6 .  
D E A N  E N G E  L B R E C H T  f r o m  4 1 0

. l  acksonvi l  le ,  celebrates h is  two-year an niversary
w i t h  ( l - r )  To rk  Fug les tad ,  v i ce -p res i den t  o f  t he
Central  region;  Bob Hoffman, store manager;
Dean ;and  B i l l  May f i e l d ,  d i s t r i c t  5  d .m .

1 7 .  G R E G  A N D E R S O N  ( r i g h t ) ,  R . P h .  a r  9 4 3
Watertown, receives his two-year p in f rom
Store Manager . lohn Reinschmidt .

18 .  M ILT  BOULOUKOS ( l e f t )  f r om  the  re -
p l en i sh i ng  a rea  a t  E l k  G rove ,  r ece i ves  h i s  f i ve -
yea r  p i n  f r om Ed  He i se ,  r ep len i shmen t  supe r -
vtsor.

19 .  Ce leb ra t i ng  ann i ve rsa r i es  a t  876  Sp r i ng f i e l d
wi th Store Manager Cl i f f  Wal lace ( lef t )  and
V i ce -P res iden l  o f  t he  Cen l ra l  Reg ion  To rk
F u g l e s t a d  ( r i g h t )  a r e  ( l - r ) :  J U L T E  B U S H N E L L  -
two  yea rs ,  MARY KAUFMANN -  two  yea rs ,
and  DAN BROWN -  10  yea rs .

20 .  MELBA F IXTER,  cosme t i c i an  a t  6g5
Calumet Ci ty,  receives her 

. l  
0-year p in f rom

Sto re  Manage r  Hank  Gus t .

2 1 .  R A Y  I E F F R E Y S  ( r i g h t ) ,  g e n e r a l  l e d g e r
con t ro l 'manage r ,  r ece i ves  h i s  two -yea r  p i n  f r on i
Bi l l  Harbecke,  d i rector  of  general  account ing.

22 .  JUDY MOHAGEN f rom 934  Yak ima .  ce l e -
b ra tes  he r  two -yea r  ann i ve rsa ry  w i t h  S to re  Man -
ager Duane Strande.

23 .  BRUCE l \ 4ATTER ( r i gh t ) ,  1s t  ass i s t an t  a t
885  Evansv i l l e ,  ce l eb ra tes  h i s  f i ve - yea r  ann i -
versary wi th Store Manager Dave pi t ter le.

24.  Part- t imer LEONARD ZyCH ( tef t )  at  624
Chicago, celebrates his two-year anniversarv
w i l h  l s t  Ass i s t an t  l im  Do ig .

25 .  GERI  CHEBOOK,  so f t  goods  sec re ta r y  i n
the Eastern region,  receives her 10-year p in
f r om Lenny  Ka l z ,  so f t  goods  d i s t r i c t  manage r .

26 .  jEAN HURLEY,  sec re ta r y  f o r  C res t  pho to .
receives her two-year p in f rom Tom St.  peter .
Eastern region Crest  representat ive,

27 .  cENE MOSHER ( cen te r ) ,  pha rmacy  man -
ager at  853 Wausau, receives his 20-year p in
f r om He rb  S l iw i ck i  ( l e f t ) ,  1s t  ass i s t an t ,  and
Gary Hi lber,  s tore manager,

2 8 .  A L Y S O N  M T D D L E B R O O K S  f r o m  7 6 8
Indy ,  r ece i ves  he r  two -yea r  p i n  f r om j ack  Loh r ,
store manager.

29 .  FLOYD BROWN ( t e f t ) ,  R .Ph ,  a t  934
Yakima, receives his two-year p in and cake
from Store Manager Duane Strande.

30.  M IKE RZAN Y ( lef t ) ,  2nd assistanr ar  684
N i l es ,  r ece i ves  h i s  two -yea r  p i n  f r om S to re  Man -
age r  B i l l  Sz ramek .
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J U N E  A N N I V E R S A R I E S

2 5  Y E A R S - 1 9 5 4

Dav i c l  Abbo t t ,  894  E l kha r t  -  6 - ' l 0
Mau ry  G in t z ,  864  Roches te r  -  6 -29

2 0  Y E A R S . 1 9 5 9

C h a r l e s  H a e f { n e r , 9 2 3  A n a n c o n d a  -  6 - 9
E u g e n e  M o s h e r ,  8 5 3  W a u s a u  -  6 - 1  5

I 5 Y E A R S - ] 9 6 4

F red  Ban ,  60  Pa los  He igh t s  -  6 -8
M a b e l  G l e n n o n ,  8 9 4  S c h a u m b u r g '  6 - 2 2
Geo rge  A rakawa ,  667  Des  P la i nes  -  6 - l
Dan ie  Te r racc i ano ,  614  Des  P la i nes  -  6 -22
Mary Thomas, 669 Chicag,o -  6-22
N e a l  M i l a m ,  6 8 9  M c H e n r y  -  6 - 1 2
foseph  E l i as ,  966  W obu rn  -  6 -22
V i rg i n i a  O 'Ne i l l ,  904  Med fo r c l  -  6 -1  0
W i l l i a m  S c r a n t o n ,  8 1 4  W .  B u r l i n g t o n  -  6 - 8
C h a r l e s  G u n d l a c h ,  7 6 1  l n d Y  -  6 - 1  5
S t a n  C a r l s o n ,  I  8 1  8  -  6 - 1 5
Del  Neel ,  3030 -  6-29

l O Y E A R S - 1 9 6 9

Ru th  Z io l kowsk i ,  44  Oak  Lawn  -  6 - ' l  4
R o n a l d  S h e a r ,  1 2 9  H i c k o r y  H i l l s  -  6 - 2
W i l l i a m  S c h i n d e l ,  6 9 5  D o w n e r s  G r o v e  -  6 - l ' l
L a r r y  H a r m o n , 6 9 2  M o u n t  P r o s p e c t  -  6 - 3
Marga re t  Be ro ,  3030  -  6 -23
loanne  Ha r re r ,  I  81  8  -  6 -1  6
M a r c y  M a r c u c c i l l i ,  1 8 1 8  -  6 - 3 0
La r r y  B ro ten ,  891  Po r tagc  -  6 -9
Greg  D i cbe r t ,  891  Po r tage  -  6 -1  7
W i l l i a m  M a d s e n ,  9 2 1  l d a h o  F a l l s  -  6 - 1 5
R a n d y  P a u l s e n ,  9 4 6  L i n c o l n  -  6 - 1  6
L a r r y  D e  R o c h e , 9 3 8  B o z e m a n  -  6 - 9
L y n n  B i e l , 8 7 2  B i s m a r c k  -  6 - 9
R o b e r t  T r e i t l i n e ,  8 7 3  B l o o m i n g t o n  6 - 1 1
La r r y  Hudson ,  880  W.  La faye t t e  -  6 -9
M i c h a e l  H e n d r i x s o n ,  8 5 5  L i t t l e  R o c k  6 - 1 6
J a m e s  T r o y , 8 5 2  L i t t l e  R o c k  -  6 - 9
Nancy  Rusch ,  858  Man i t owoc  -  6 -6
D a n  D o w l i n g ,  8 7 9  A u s t i n  -  6 - 1 1
D a n i e l  B r o w n ,  8 7 6  S p r i n g f i e l d  -  6 - 1 6
Wi l l i am  Way ,  164  l ndy  -  6 -9
, o h n  w e t t s t e i n , 4 2 0  M a r i n e t t e  -  6 - 1 6
Ka ren  K i j u rna ,  

' l  
4  Sou th  Ho l l and  -  6 ' 23

. l a m e s  H e i m , 6 9 l  M a t t e s o n  -  6 - 6
M e l b a  F i x t e r , 6 8 5  C a l u m e t  C i t y  -  6 - 7
R i c h  B o s ,  1 8 1  8  -  6 - 2 5
Che  r y l  Pe te r son ,  18 .1  8  -  6 -7

5  Y E A R S - I 9 7 4

An thony  We lch ,  68 ' l  Ch i cago  -  6 - ' l  7
V i c k i  P i s k u l c , 6 6 6  C o u n t r y s i d e  -  6 - 1 2
j o h n  M i k l i a n ,  6 0 4  O a k  L a w n ,  -  6 - 9
Michael  Borkowicz,6 Hi l ls ide -  6-27
Mary  S tube r ,  60  Pa los  He igh t s  -  6 -25
M o n i c a  C a s s i d y , 5 2  W e 9 t m o n t  -  6 - 7
Pau l  K lecka ,  662  Ch i cago  -  6 -8
J o h n  G u d a i t i s ,  2 1 7  A r l i n g t o n  H e i g h t s  -  6 - 3
Ka th l een  B ianucc i ,  603  Bo l i ngb rook  -  6 -24
loe  Be l l ,  608  Ch i cago  -  6 -3
Scq t t  Hus ted ,  890  Ka lamazoo  -  6 -1  2
E r r i es t  Vazquez ,3O30  -  6 -24
R icha rd  Morgan ,  C res t  -  6 -17
R a n d a l l  S m i t h ,  E G  D C  '  6 - 2 8
P a t r i c i a  K a s p e r ,  l 8 1 8  -  6 - 1 0
B o n n i e  H e i r e n d t ,  I  8 1 8  -  6 - 3
G a r y  R a t h m a n n ,  1 8 1 8  -  6 - 2 ' l
Pa t r i c k  Ca r r ,  932  Bo i se  -  6 -1  7
Pa t  P r i ebe ,899  Ben ton  Ha rbo r  -  6 -24
E d w a r d  F a r n e s , 9 2 5  M i s s o u l a  -  6 - 2 4
J e l f r e y  H i g d o n ,  8 9 1  P o r t a g e  -  6 - 1  0

l ames  [Se rgeson ,  806  t  a rgo  -  6 - l  1
M a r k  A u r i t , 8 0 7  B i s n r a r c k  -  6 - 2 z l
L y n c t t e  B u l a c k ,  4 1  3  N o r m a l  -  6 - l  0
M a r k  I  l a n a g a n , . 1 1 3  N o r m a l  -  6 - 7

6-4

to the management needs ot the
company.

ln order to inform Osco's people of
the mater ials that are avai lable, the
Training Department has put to-
gether a catalog. Changes to this
catalog are distr ibuted to al l  stores
and support  faci l i t ies twice a year;
(Rev is ions  w i l l  be  d is t r ibu ted  dur -
ing  Ju ly ) .  The ca ta log  conta ins  a
brief  descr ipt ion of al l  books,
audio-cassette programs, and self-
teach courses. Also contained in the
catalog is information on the order-
ing procedures for these mater ials
and cop ies  o f  the  order  fo rm.
Check with your manager or sup-
ervisor for your locat ion's copy of
this catalog. Addit ional copies can
be obtained through store suppl ies
at the Oak Brook off ice by request-
ing them. The catalog is D-4098.

PEOPLE i s  pub l i shed  by
the Personnel  Department
of  Osco Drug,  Inc.
EDITOR:  Ap r i l  Ross -Moon
V o l u m e  l l l  -  l s s u e  I 2
June  25 ,1979
Your comments and
art ic les are welcome;
Send to:
PEOPLE
Personnel  Department
Osco  Drug ,  l nc .
. l  
818  Sw i f t  D r i ve

Oak  B rook ,  l l l .  60521

OSCO,S LENDING LIBRARY
by Lisa Patrone

Over the past several Years, the
Training and DeveloPment area
within Osco Drug has acquired a
large quant i ty of books, audio-
cassette Programs and self-teach
courses. These mater ials have been
gathered and Put into a lending
l ibrary which is now avai lable to al l
management and non-managment
peop le  w i th in  Osco.

The l ibrary was pr imari ly designed
for the purpose of sel f-development
--  the broadening of one's know-
ledge of sel f ,  co-workers, and the
bus iness .  The t ra in ing  a ids  w i th in
the l ibrary were acquired, for the
most part ,  in response to sPecif ic
training and development needs
that existed within our business. As
such, t i t les are somewhat tai lored

Russe l l  Ca ton ,  91  2  Owensbo ro  -  6 -3
Sa l l y  He in t z ,  866  Jo l i e t  -  6 -6
D a v i d  F i c l d s , 9 5 7  C a m b r i d g e  -  6 - 1 7
R o n a l d  Y e a t o n , 9 6 4  R u t l a n d  -  6 - 1 0
E l l en  lMcCar thy ,  903  Lawrence  -  6 -18
Deb ra  Yankowsk i , 432  Macomb  -  6 -2 ' 1
Diane Adams, 419 Kalamazoo -  6-22
James  Hansen ,  433  Texa rkana  6 -1  7
De lane  Say le r ,  887  U rbana  -  6 -1  2
Co ra  She l l y ,  877  Champa ign  -  6 -25
Be rn i ce  Sp r i ngs ton ,  412  ChamPa ign
f  vy  Menken ,  168  l ndy  -  6 -22
An i t a  Se l l s ,  805  Wa te r l oo  -  6 -24
Cra ig  C ies l a ,  680  Do l t on  -  6 -4
T ren t  Do rsey ,  61  1  Ch i cago  -  6 ' 1  7
Me lba  Mar t i n ,  61  

. l  
Ch i cago  -  6 -1  7

I - l en r y  Sampson ,  61  1  Ch i cago  -  6 -1  8
Ruby  Sky les ,  61  1  Ch i cago  -  6 -3
B r i a n  S m i t h ,  1  8 1  l l  -  6 - 3
L a r r y  W i n t c r , 3 0 3 0  -  6 - 3

, C R E  P R O S P E C T U S

The Prospectus which was mai led to al l  Osco locat ions for distr ibut ion has
been prepared in accordance with the regulat ions of the Securi ty and Ex-
change Commission. l t  contains information and data about Jewel,  the Prof i t
Sharing Plan and Jewel Companies Investment Trust (JCIT).  This Pro-
spectus, dated Apri l  25,1979, is issued to you for your information and re-
places the Prospectus dated May 30, 1978.
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